
 
Gender Identity and Expression Nondiscrimination Protections 

 

All hardworking people—including those who are transgender or gender nonconforming—should be 
treated fairly and equally by the laws of Wisconsin, and should have the opportunity to earn a living to 
provide for themselves and their families.  

 

• Wisconsin set the bar by being the first state to pass nondiscrimination protections for lesbian, gay, and 
bisexual people in 1982. However, it is still legal to discriminate against people based on their gender 
identity or expression. Gender identity includes people who are transgender or gender non-binary (not 
men or women). Gender expression includes people who are gender nonconforming as well as those 
who are perceived by others as not stereotypically “man” or “woman” enough. 
 

• Unfortunately, there are still people out there who want to be able to fire people, deny them housing, or 
refuse to serve them in stores or restaurants, simply because they’re transgender or because of the 
way they look. No one should have to live in fear of being legally fired, made homeless, or denied 
access because of who they are or how they look.  
 

• The United States ought to be a land of opportunity and freedom—where people who work hard and 
meet their responsibilities have the chance to get ahead. These protections would help ensure that all 
people, including those who are transgender or gender nonconforming, have a fair opportunity to earn a 
living, meet their obligations, provide for themselves and their families, and build a better life. 
 

 

• Adding nondiscrimination protections for people based on gender identity and expression would give 
needed protection to many people. Changing the law won’t end all unfair treatment overnight. But it will 
provide one more tool to ensure that all people, including those who are gay and transgender, are 
treated fairly and equally. 

 

Nondiscrimination laws have been successfully implemented in more than 200 cities and 19 states to 
protect lesbian, gay, bisexual and transgender people from discrimination and allow transgender 
people to use the restroom that matches the gender they live every day. There has been no increase in 
public safety incidents in restrooms in any of those cities or states. 
 

• As a nation, we decided a long time ago that businesses that are open to the public should be open to 
everyone on the same terms. Nobody should be turned away from a business or denied service in a 
restaurant simply because of who they are or how they look. 

 

• Safety and privacy in restrooms is important for all of us. That’s why we already have laws in place that 
make it illegal to harm or harass people, or invade their privacy. Anyone who does that can and should 
be arrested and prosecuted. Police use these laws to prevent assault, keep people safe, and hold 
offenders accountable. Updating our nondiscrimination laws won’t change that. 

 
 

• It is already illegal to enter a restroom for harm or harass someone or to invade their privacy. We can 
protect people from discrimination and continue to hold offenders accountable. That way everyone can 
have a fair opportunity to earn a living, be safe, meet their responsibilities, and build a better life. 

 
To protect all hardworking people in our state, please support legislation that would add 

gender identity and expression nondiscrimination protections in WI. 
 

For more information, please contact: 
Fair Wisconsin 

203 S Paterson St, Suite #200, Madison, WI 53703 
608-441-0143 

megin.mcdonell@fairwisconsin.com	


